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ABSTRACT

The objectives to be achieved in this research are (1) Describing attitudes towards
the profession, work motivation, work discipline, and teacher performance at State
Junior High Schools in Hulu Sungai Tengah Regency, and (2) Analyzing the direct
relationship between attitudes towards the profession, work motivation and work
discipline with teacher performance. It is quantitative research with a causal rela-
tionship design. The population was 348 teachers of State Junior High Schools in
the Hulu Sungai Tengah Regency. Sampling was carried out using the Proportion-
ate Random Sampling technique to obtain a sample of 186 teachers. A question-
naire was used as the only means of collecting data. Data analysis to test hypoth-
eses using Path analysis techniques. The results of this study are: (1) there is a
direct relationship: (a) between attitudes towards the profession and the discipline
of work of teachers; (b) between work motivation and work discipline of teachers;
(c) between attitudes towards the profession and teacher performance; (d) between
work motivation and teacher performance; (e) between work discipline and
teacher performance; and (2) there is no indirect relationship: (a) between attitudes
towards the profession and teacher performance through work discipline; (b) be-
tween work motivation and teacher performance through work discipline at State
Junior High Schools in Hulu Sungai Tengah Regency. Based on the results of this
study it is suggested that the school should conduct activities that can maintain
and improve teachers’ attitude towards the professions, motivation, and discipline.

Keywords: Attitudes towards the profession, work motivation, work discipline,
performance

Introduction

Getting an education is a human right, and ed-
ucation has an essential task in preparing young
people to participate in society (Veugelers &
Groot, 2019). In general, education is an effort to
transfer or share knowledge and values (life) from
one generation to another (Baharuddin & Dalle,
2019). Education is also often open, which is open
to all learning, anywhere, anytime. There is a for-
mal primary education system.

According to Crane et al. (2010) which in In-
donesia enforces nine years of compulsory educa-
tion. An education that is open to all is the main
thing that needs to be done to optimize the benefits
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of education for people's lives is to create quality
and sustainable education. Besides, educational
institutions are also important in the placement of
resources such as school principals, teachers, and
those who take care of administration. This is im-
portant to note because education's success is re-
lated to opportunities in the education system and
has a relationship with the individual characteris-
tics of students and possibly parents. Learning is
an essential key in this regard (Udas et al., 2016),
including the teacher's role. Teachers have a cru-
cial role in creating the quality of education in
schools. The teacher is a 'professional identity,'
which is attached as a complex state related to
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knowledge, justification, and appearance. Teach-
ers' professional identity is also embedded as a
carrier of hope for the future because, in schools
(educational institutions), the future is built (Lau-
wers, 2019). The teacher then functions as an
agent of change, both at the classroom and school
level (van der Heijden et al., 2015).

Based on this concept, it is not surprising that
teachers must be professional and competent in
their field. Therefore, teacher training is often held
for every level of education. This is done so that
teachers, as agents of knowledge and change, have
a commitment, responsibility, robust assessment,
self-evaluation abilities, and concern for what
other people do (Edwards, 2015). In this case, the
teacher may change in the dimensions of curricu-
lum, teaching, learning, and patterns, such as
changes in their practice and values (Tam, 2015).
Personal and professional experience has become
a significant influence in the development of
teacher identity, which is also formed from spe-
cific contexts and discourses that can differ with
changing times (Sachs, 2016), and how they can
survive and adapt to create their place, which un-
consciously shows the quality of their profession.

The attitude of teachers who show high pro-
fessions has the quality to provide more energy
and responsibility in supporting teaching and
learning process activities and school success
(Suhaimi & Efendi, 2018). It can be seen that
teacher performance affects the growth and devel-
opment of education. A teacher's performance can
be seen according to the duties and responsibilities
that must be done every day (Kuncoro & Dardiri,
2017). Experience shows that implementing a
performance-based management system requires a
clear goal for example, in natural sciences, it is for
the growth of scientific literacy (Ramseger et al.,
2018), and maximizing learning even from kinder-
garten to grade 12 students. Although ideal perfor-
mance management is very different from actual
problematic practices (Blackman et al., 2015). It
cannot be denied that the teacher's efforts to pro-
vide instruction and learning will influence stu-
dents informing goals and their educational orien-
tation (Throndsen & Turmo, 2013; Poernamawi-
jaya et al., 2018). For example, developing a di-
rectly related curriculum to student goals will im-
prove their academic abilities (Myers, 2008).

So, it is not surprising that another factor that
is thought to be related to teacher performance is

their work motivation (Hakanen et al., 2006). This
is because teachers have different perceptions of
themselves as professionals and task responsibili-
ties that they consider essential (McKenney &
Visscher, 2019) even though their main task re-
mains the same: designing, learning, enforcing
rules reflecting from many directions. These dif-
ferent things can be seen as motivations in a teach-
er's professional self. This motivation itself is un-
derstood as a relevant part of the instructional de-
sign process. Motivation is an ongoing process
(Goudas et al., 2011), which is very different, as-
sociated with the individual as a whole. It can be
seen that motivation depends on specific individ-
uals and situations (Thijs, 2011), which shape the
desire to achieve a goal (Hays & Hill, 2001). So,
it can be seen that there is motivation, which, alt-
hough it varies from one teacher to another, is re-
lated to teacher performance. The research results
conducted by Normianti (2019) also show a direct
relationship between work motivation and teacher
performance. Motivation is also defined as the
performance of an activity that is used as a tool in
obtaining the desired result (Teo et al., 1999).
Therefore, concerning motivation, teachers must
always instill a positive attitude. The positive atti-
tude of teachers towards their profession is critical
in improving the quality of education. The quality
of education can be seen from a productive educa-
tion system in which inputs are transferred into
outcomes (Scheerens, 2004) from learning be-
tween teachers and students.

Apart from the two variables above, the
teacher must also have a high discipline attitude to
carry out the tasks that are their responsibility. The
teaching and learning process can go according to
plan, not just stop. Discipline is to achieve compli-
ance (Turner, 2006), which can be seen as an effort
to carry out many things or tasks following rules
and deadlines, and so on. According to Aritonang,
work discipline is the teacher's perception of the
teacher's attitude in terms of self-order and self-
order conducted by the teacher without causing an
offense that is detrimental to him, others, or the
environment (Barnawi & Arifin, 2012). Further-
more, Sagala (2013) states that the success of ap-
plying discipline lies in the personal discipline of
the organization's members. Self-discipline in eve-
ryday life is a crucial parameter for improving
learning outcomes (Gorbunovs et al., 2016). The
above conditions require an evaluation of policies
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in the education sector. Undisciplined teacher
work will generally reduce the level of productiv-
ity, quality, and image of the school, which is even
worse than the decline in student achievement,
which in general will result in lower quality
teacher performance.

According to Romli (2011), motivation to
work is very important for an organization's high
and low productivity or institution. This is because
motivation is an action (Potter & Ware, 1987) that
moves from within (Locke & Baum, 2006) as a
force that causes and triggers subsequent actions,
including the level of productivity. Meanwhile,
Kanfer (2012) defines work as a psychological
process that determines (or encourages) the direc-
tion, intensity, and persistence in carrying out ac-
tions in a sustainable manner based on their char-
acteristics and experiences with their work. Per-
formance appraisal is an activity that is very im-
portant because it can be used to measure the suc-
cess of an organization.

According to Mejia (2013) defines perfor-
mance appraisal as the identification, measure-
ment, and management of a person's performance
in the organization. According to performance,
evaluating a person's behavior determines how
well or poorly someone has done and completed a
task or job.

Based on the description above, the focus of
this research is the relationship between attitudes
towards the profession and work discipline, the re-
lationship between work motivation and work dis-
cipline, the relationship between attitudes towards
the profession and teacher performance, the rela-
tionship between work motivation and teacher
performance, the relationship between work disci-
pline and teacher performance, the relationship be-
tween attitudes towards the profession and teacher
performance, profession and teacher performance
through work discipline and the relationship be-
tween work motivation and teacher performance
through work discipline.

Material and Methods

The research method used is quantitative re-
search methods. Quantitative research analyzes
data in numerical form to determine conclusions
(Albers, 2017). The main objective of quantitative
research is to construct accurate and reliable cal-
culations that allow for statistical analysis. Fol-
lowing the opinion (Beins, 2016) that the purpose

of path analysis is to provide a quantitative esti-
mate of the causal relationship between variables.
Relationships that take place in one direction and
are viewed through different paths. Thus, the re-
search design used in this study is a causal rela-
tionship between variables. The pattern of the re-
lationship between the variables studied, namely
the independent variable (free), are attitudes to-
wards the profession (X1) and work motivation
(X2), and the intervening variable is work disci-
pline (Z). Meanwhile, the dependent variable
(bound) () is teacher performance.

Population

According to Sugiyono (2014), a population is
an area of generalization with objects or subjects
with specific qualities and characteristics follow-
ing the research objectives. In this study, the pop-
ulation is all teachers with the status of State Jun-
ior High School Civil Servants in Hulu Sungai
Tengah Regency, which consisted of 35 State Jun-
ior High Schools with a total population of 348
teachers.

Samples

The sample is part of the population's number
and characteristics (Sugiyono, 2014). The sample
is a sampling technique used by some members of
the population who are drawn using specific tech-
niques. Sampling in this study using Proportionate
Random Sampling. Sampling was carried out us-
ing the Slovin formula (Arikunto, 2016) as fol-
lows.

n=N/(1+(Nxe?)
Information:

n =amount of sample

N =amount of population
e = fault tolerance limit

From the calculation with an error rate of 5%,
the number of samples in the study was 186 teach-
ers.

Results and Discussion
Characteristics of respondents

Characteristics of respondents from a total of
186 as much as 27.42% consisting of men and
72.58% women. So it shows more female respond-
ents. Most of the respondents in this study were
dominated by teachers aged 40-49 years. Most of
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the respondents in this study were dominated by
teachers who had a service period of 16-20 years.

Testing requirements analysis

Characteristics of respondents from a total of
186 as much as 27.42% consisting of men and
72.58% women. So, it shows more female re-
spondents.

Normality test

From the test results, it can be seen that
Asymp. Sig (2-tailed) for the attitude variable to-
wards the profession is 0.300, work mativation is
0.140, work discipline is 0.290, and teacher per-
formance is 0.078. This is because the Sig value is
greater than 0.05 (significance level). Therefore,
the data for the variables of attitudes towards the
profession, work motivation, work discipline, and
teacher performance are normally distributed.

Multicolonierity test

Multicollinearity or correlation between in-
dependent variables can be known by paying at-
tention to the regression estimation output in the
Coefficients table, especially in Collinearity Sta-
tistics, namely the VIF number and tolerance num-
ber from data processing through the SPSS Ver-
sion 22 Application program. The VIF value for
the attitude variable towards profession (X1) is
1.179, the work motivation variable (X2) is 1.068,
and the work discipline variable (Y) is 1.252, none
of which is more than 10. Meanwhile, the toler-
ance value for the attitude variable towards profes-
sion (X1) of 0.848, work motivation variable (X2)
of 0.936, and work discipline variable (Y) of
0.798, which is less than 0.10. Thus, it can be con-
cluded that there is no multicollinearity between
the independent variables in the regression model.

Autocorrelation test

The regression estimation output results in
the summary model table above, the DW (Durbin-
Watson) value is 2.164. If this value is compared
with the table value with the number of independ-
ent variables 3 (k = 3) and a sample size of 168,
the value (du) = 1.7929 is obtained. Because the
DW value of 2.164 is greater than the upper limit
value (du) = 1.7929 and less than (4 - du) =2.2701,
it is stated that there is no autocorrelation in the
regression model.

Heteroscedasticity test

Heteroscedasticity is the inequality of resid-
ual variants from one observation to another.
Based on the regression estimation output as the
Glejser test, it is stated that the significance prob-
ability of the attitude towards profession variable
is 0.649, the significance probability of the work
motivation variable is 0.689, and the significance
probability of the work discipline variable is
0.169, which are far above the 5% or 0.050 signif-
icance level. Based on the results of the regression
model testing above, it can be concluded that the
resulting regression model has met the require-
ments of the classical assumptions. Thus, the re-
gression model produced in this study is a predic-
tive model that meets the classical assumption test.

Hypothesis testing
Hypothesis testing uses the SPSS version 22 ap-
plication program with the following results.

The direct relationship between attitudes towards
the profession and the work discipline of teachers

The results of hypothesis testing with Path
Analysis as a continuation of multiple linear re-
gression analysis obtained the attitude variable's
output toward the profession with a sig value of
0,000. This sig value is smaller than the signifi-
cance level of 0.05, or the value of 0.000 <0.05.
The attitude variable towards the profession ob-
tained a t-value of 5.709, which is greater than the
t table at the 0.05 significance level with df (186 -
1) of 1.972. Hois rejected and Ha is accepted. This
means that there is a direct relationship between
attitudes towards the profession and teacher work
discipline. A positive t value indicates that the pro-
fession's attitude variable has a direct relationship
with teacher work discipline. The findings in this
study are in line with research conducted by (Syar-
wani, 2018), which found a significant contribu-
tion to the teaching profession's attitude towards
teacher work discipline. Attitude activities to-
wards the teaching profession can provide an in-
crease in teacher work performance. Following
these two opinions implies that if the teacher has a
high professional attitude, the teacher will also
have a good work discipline.
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The direct relationship between work motivation
and teacher work discipline

The results of hypothesis testing with Path
Analysis obtained the work motivation variable's
output with a sig value of 0.001. This sig value is
smaller than the significance level of 0.05, or the
value of 0.001 <0.05. The work motivation varia-
ble obtains a t-value of 3.506, greater than the t
table at a significance level of 0.05 with df (186 -
1) of 1.972 so that Ho is rejected and Ha is ac-
cepted. This means that there is a direct relation-
ship between work motivation and teacher work
discipline.

Furthermore, the structural equation of the
first sub-structure path for the two variables of at-
titudes towards the profession and work motiva-
tion towards R Square's teacher work discipline
value is 0.202. This shows that variations in the
variable attitudes towards the profession and work
motivation can explain 20.2% (0.202 x 100%) var-
iations in teacher work discipline variables. In
comparison, the remaining 79.8% (100% - 20.6%)
is explained by factors - other factors not dis-
cussed in this study. Furthermore, the path coeffi-
cient value of attitude towards profession with
work discipline (o YX1) is 0.377, the value of the
path coefficient of motivation with work disci-
pline (e YX2) is 0.232, and the factor coefficient
value ¢ 1is ¢ 1=+ (1-0.202) =0.893.

The direct relationship between attitudes towards
the profession and teacher performance

The hypothesis testing results with Path
Analysis obtained the sig output for the attitude
variable towards the profession, and the sig value
was 0.044. This sig value is smaller than the sig-
nificance level of 0.05, or the value of 0.044
<0.05. The attitude variable towards profession
obtained a t-value of 2.029, greater than the t-table
at the significance level of 0.05 with df (186 - 1)
of 1.972. Ho was rejected, and Ha was accepted.
This means that there is a direct relationship be-
tween attitudes towards the profession and teacher
performance.

The direct relationship between work motivation
and teacher performance

The hypothesis testing results with Path
Analysis obtained the output of the work motiva-
tion variable obtained a sig value of 0.030. This
sig value is smaller than the significance level of

0.05, or the value of 0.030 <0.05. The work moti-
vation variable obtains a t-value of 2.191, which is
greater than the t-table at a significance level of
0.05 with df (186 - 1) of 1.972 so that Ho is re-
jected and Ha is accepted. This means that there is
a direct relationship between work motivation and
teacher performance. This study's results are in
line with research conducted by (Noor, 2019) that
there is a direct relationship between work moti-
vation and the performance of high school teach-
ers in East Banjarmasin District. Therefore,
teacher performance awards are demanded, which
must be based on the distribution of workloads.

The direct relationship between work discipline
and teacher performance

The results of hypothesis testing with Path
Analysis obtained the work discipline variable's
output with a sig value of 0,000. This sig value is
smaller than the significance level of 0.05 or the
value of 0.000 <0.05. The work discipline variable
obtained a t-value of 3.630, greater than the t table
at a significance level of 0.05 with df (186 - 1) of
1.972 so that Ho was rejected, and Ha was ac-
cepted. This means that there is a direct relation-
ship between work discipline and teacher perfor-
mance.

The indirect relationship between attitudes to-
wards the profession and teacher performance is
through work discipline

Based on data on the R Square value of 0.173.
This shows that 17.3% (0.173 x 100%) of varia-
tions in teacher performance variables can be ex-
plained by variations in the variables of attitudes
towards the profession, work motivation, and
work discipline. Meanwhile, the remaining 82.7%
(100% -17.3%) was explained by other factors not
discussed in this study. Furthermore, the path co-
efficient value of attitudes towards the profession
and teacher performance (pZX1) is 0.149. The
value of the path coefficient of motivation in the
direct relationship between the attitude variable
towards the profession and teacher performance is
0.149. Meanwhile, the indirect relationship be-
tween attitudes towards the profession and teacher
performance through work discipline is the beta
value of the relationship between the attitude var-
iable towards the profession and the work disci-
pline of teachers multiplied by the beta value of
the relationship between work discipline variables
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and teacher performance, namely: 0.377 x 0.274 =
0.103. The results of this calculation indicate that
the value of the direct relationship between atti-
tudes towards the profession and teacher perfor-
mance is greater than the indirect relationship
(0.149> 0.103), so that Ho is accepted and Ha is
rejected, which means that there is a direct rela-
tionship between attitudes towards the profession
and teacher performance without going through
work discipline in SMP. The country in Hulu
Sungai Tengah Regency. This study is in line with
research conducted by Syarwani et al. (2018) that
there is a significant influence on work motivation
on teacher performance in public vocational high
schools in Banjarmasin. Teacher performance is
the teacher's workability as seen from the level of
achievement and completion of tasks that are their
responsibility following predetermined condi-
tions.

The indirect relationship between attitudes to-
wards the profession and teacher performance is
through work discipline

The beta value of the direct relationship be-
tween work motivation and teacher performance is
0.153. Meanwhile, the indirect relationship be-
tween work motivation and teacher performance
through work discipline is the beta value of the re-
lationship between work motivation and teacher
work discipline multiplied by the beta value of the
relationship between work discipline and teacher
performance, namely: 0.232 x 0.274 = 0.063. The
results of this calculation indicate that the value of
the direct relationship between work motivation
and teacher performance is greater than the indi-
rect relationship (0.153> 0.063), so that Ho is ac-
cepted and Ha is rejected, which means that there
is a direct relationship between work motivation
and teacher performance without going through
work discipline at State Junior High School in
Hulu Sungai Tengah District. This study's findings
are also in line with research conducted by (Suhai-
luddin, 2013) that there is a significant relation-
ship between attitudes towards the teaching pro-
fession and teacher work performance. The exist-
ence of a direct relationship between attitudes to-
wards the profession and teacher performance in-
dicates that attitudes towards teachers' profession
tend to directly determine teacher performance
compared to teacher work discipline.

Conclusion

Based on the results of research that have been
carried out, analysis, and hypothesis testing, the
conclusions of this study are obtained:

1. There is a direct relationship between atti-
tudes towards the profession and teachers'
work discipline. The prediction model for
the direct relationship between attitudes to-
wards the profession and teacher work dis-
cipline, namely: Y = 47.925 + 0.492 X1.
This means that attitudes towards the pro-
fession have a positive relationship with
teacher work discipline. The higher the atti-
tude towards the profession, the higher the
work discipline of the teacher.

2. There is a direct relationship between work
motivation and teacher work discipline in
the predictive model of a direct relationship
between work motivation and teacher work
discipline, namely: ¥ = 47.925 + 0.240X2.
This means that work motivation has a pos-
itive relationship with teacher work disci-
pline. The higher the work motivation, the
higher the work discipline of the teacher.

3. There is a direct relationship between atti-
tudes towards the profession and teacher
performance. The prediction model has a
direct relationship between attitudes to-
wards the profession and teacher perfor-
mance: Z = 55.743 + 0.185X1. This means
that attitudes towards the profession have a
positive relationship with teacher perfor-
mance. The higher the attitude towards the
profession, the higher the teacher's perfor-
mance.

4. There is a direct relationship between work
motivation and teacher performance. The
prediction model for the direct relationship
between work motivation and teacher per-
formance is Z = 55.743 + 0.151X2. This
means that work motivation has a positive
relationship with teacher performance. The
higher the work motivation, the higher the
teacher's performance.

5. There is a direct relationship between work
discipline and teacher performance at State
Junior High Schools in Hulu Sungai Tengah
Regency. The prediction model for the di-
rect relationship between work discipline
and teacher performance is Z = 55.743 + 0,
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0.262Y. This means that work discipline
has a positive relationship with teacher per-
formance. The higher the work discipline,
the higher the teacher's performance.

6. There is a direct relationship between atti-
tudes towards the profession and teacher
performance without going through work
discipline at State Junior High Schools in
Hulu Sungai Tengah Regency.

7. The value of the direct relationship between
attitudes towards the profession and teacher
performance is greater than the indirect re-
lationship (0.149> 0.103). This means that
attitudes towards the profession and teacher
performance have a direct relationship
without going through work discipline.

8. There is a direct relationship between work
motivation and teacher performance with-
out going through work discipline at State
Junior High Schools in Hulu Sungai Tengah
Regency.

9. The value of the direct relationship between
work motivation and teacher performance is
greater than the indirect relationship
(0.153> 0.063). This means that work moti-
vation and teacher performance have a di-
rect relationship without going through
work discipline.
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