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ABSTRACT

Human resources, facilities, and teacher performance are needed to improve
education quality. Teacher performance is necessary because it is closely re-
lated to their classroom activities. It could be improved by growing discipline,
developing good working morale, and creating a conducive environment.
Therefore, this study aims to determine and analyze the influence of work
environment, discipline, and morale on the performance of SMK teachers in
the Hulu Sungai Selatan Regency. It used a sample of 99 SMK teachers in the
Hulu Sungai Selatan Regency. Data were collected through questionnaires
and analyzed using path analysis and multiple regression. The results
showed a moderate influence of work environment, discipline, and morale on
teacher performance. This indicates that work environment, discipline, and
morale affect teacher performance. In addition, these results could be used to
improve teacher performance in other schools.

Keywords: work environment, work discipline, work morale, teacher perfor-
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Introduction

Human resources are essential in improv-
ing education quality by developing national
education to adapt to the competitive globali-
zation era. Quality human resources are
achieved through improved national education.

There is a demand for human resources and
facilities that improve education quality. This is
because education plays an important role in
ensuring success in all areas of life.

Educational institutions could realize
better quality education in schools by
improving various supporting aspects. One of
the supporting aspects is human resources,
which is the main capital in education
development. Reliable human resources
compete and survive in the current
globalization era. However, improving the
quality of human resources is not easy because
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it requires science and technology, and
mentality. Therefore, teachers need to develop
their potential to realize quality education
useful at the national level.

Ardana, Mujiati & Sriathi (2012: 3) stated
that human resources are valuable assets in an
organization or company, influencing perfor-
mance.

Teachers perform better in a good working
environment that improves their work morale.
Their performance would decline when the
working environment is unclean, uncomforta-
ble, and without fun. However, the perfor-
mance is improved physically and by increas-
ing the teachers’ morale.

Physical and non-physical work
environments could reduce the quality of work
due to several factors.
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These include the disharmonious relationship
between teachers, peers, and leadership,
inadequate work, and a career path incon-
sistent with their development. Furthermore, a
physically and non-physically less convenient
work environment lowers morale, passion for
teaching and learning, and teacher
performance. A good environment positively
impacts the Individual. Since the working
environment affects performance, people
should have all the necessary needs to
minimize labor differences and achieve high
performance (Pratiwi, 2015).

Zesbendri & Ariyanti (2009) stated that
discipline affects employees' performance. Ac-
cording to Ardana Mujiati & Sriathi (2012: 134),
work discipline represents respect,
appreciation, obedience, and adherence to
regulations to avoid sanctions.

Pratiwi (2015) described work discipline
as teachers' obedience and willingness to
adhere to school rules and regulations. This is
in line with Sanjaya (2015), which stated that
work discipline is an attitude needed by every
teacher.

Morale supports the implementation of
tasks because teachers perform better when
excited about their work. Regarding work,
morale is reflected in carrying out an activity
consciously, quickly, properly, and without
coercion (Azwar, 2018:2).

Morale is a reaction to emotional and
mental states towards a job, affecting people’s
work's quantity and quality (Purwanto in
Syaputra, 2017:2). According to Hasibuan
(Amin, 2015), work morale is a desire and
earnestness to perform better with discipline
to achieve good results.

Teachers' performance results from their
schoolwork in achieving educational goals.
According to Pratiwi (2015), performance is
people’s success in carrying out tasks to
increase the quality and quantity of their
results continuously.

Priansa (2018) stated that teacher
performance embodies their ability in real
work. This supports the Ministry of Education
(2008:21), which states that teachers'
performance is their ability to plan teaching
programs, implement learning activities and
evaluate the outcomes.

Methodology

This study used descriptive analysis to test
the hypotheses on the subjects and employed
quantitative methods to explore the influence
between variables (Musfiqon, 2012). Data were
processed quantitatively by calculating the
structure theory to build the study model and
hypotheses (Hartono in Aslamiah, 2016).

The selection criteria were based on the de-
sire to examine the Work Environment, Work
Discipline, Morale, and Performance of SMK
teachers in the Hulu Sungai Selatan Regency.
The subjects were also selected based on how
they are influenced by study variables, includ-
ing work environment (X1), work discipline
(X2), work morale (Z), and teacher perfor-
mance (Y). The sample comprised 99 SMK
teachers in Hulu Sungai Selatan Regency. Data
were obtained using questionnaires and ana-
lyzed using SPSS version 23.0.

Result and Discussion
Characteristics of Respondents

The respondents comprised 35.4% males
and 64.6% females. Based on age, 47.5% of the
respondents were between 21-30 years old,
34.3% between 31-40 years old, and 18.2% be-
tween 41-50 years old. Regarding work experi-
ence, 41.4% of the respondents had a working
tenure of <5 years, 27.3% between 5-10 years,
and 31.3% >10 years. Moreover, 41.4% of the
respondents were PNS, while 58.6% were Non-
PNS. Regarding certification, 29.3% of the re-
spondents were already certified, while 70.7%
were not. On education level, 88.9% and 11.1%
of the respondents had S1 and S2 education
levels, respectively.
Variable Description

The study questionnaire consisted of sev-
eral statements containing four variables. The
data were categorized into high, medium, and
low groups. Regarding the variable X1, the as-
sessment of the work environment by 71 teach-
ers assess is in the medium category. The phys-
ical and non-physical work environments
showed an average of 4.14 and 4.05, respec-
tively. Therefore, most teachers had the highest
and lowest physical and non-physical work en-
vironments.

The variable X2 showed that the assess-
ment of work discipline by 66 teachers is in the
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medium. Work discipline through punctuality,
effective office equipment utilization, responsi-
bility, and office rules adherence averaged at
4.46, 4.32, 4.31, and 4.23, respectively. There-
fore, most teachers had the highest and lowest
work discipline on punctuality and office rules
adherence, respectively.

The variable Z showed that the assessment
of work morale by 66 teachers is in the medium
category. Absenteeism, anxiety, and turnover
had an average of 4.21, 4.11, and 4.34, respec-
tively. Therefore, most teachers had the highest
and lowest morale on turnover and anxiety, re-
spectively.

The variable Y showed that the assessment
of performance by 82 teachers is in the medium
category. Teachers' performance on planning,
effective learning activities, and assessment av-
eraged 3.5, 3.3, and 3, respectively. Therefore,
most teachers had the highest and lowest per-
formance through planning and assessment
and rated moderate in all variables.

Testing Requirements Analysis
Normality Test

The test was conducted to examine the nor-
mality of data distribution using the Kolmogo-
rov-Smirnov test (Sugiyono, 2013). The data is
normally distributed when the significant value
is greater than 0.05. Conversely, a significant
value less than 0.05 means the data is not nor-
mally distributed.

Table 1. Normality Tests
One-Sample Kolmogorov-Smirnov Test

normal distribution, suggesting further statisti-
cal tests.

Normal P-P Plot of Regression Standardized Residual

Dependent Variable: Kinerja Guru
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Figure 1. Sample Distribution
The results showed output data as 0.093 >
0.05, meaning Ho was rejected, and the data
were normally distributed.
Homogeneity Test
The study variable is homogeneous when it
has a significant value greater than 0.05. Con-
versely, a significant value less than 0.05 means
that the variable is not homogeneous.
Table 2. Homogeneity Test

Test of Homogeneity of Variances

Teacher Performance

Levene
Statistic df1 df2 Sig.
1.844 3 93 145

Source: Data processed from research results,
2020

Table 2 shows a sig value > 0.05, meaning it
is rejected and homogeneous data.
Classic Assumption Test

a. Test distribution is Normal.

The normality test with the Normal P-P Plot
shows that the probability numbers are around
a linear or straight line. Therefore, all the per-
formance variables have random data with

The linearity results for (Y)’s influence on
Work En- | Work Teacher
viron- Disciplin ‘l(dvg:zll(le Perfor- (Xl) were as follows:
ment e mance Table 3. Linearity Test for the (Y) influence on
~ (X1)
99 99 99 99 ANOVA Table
Normal Mean 45.0606 | 735051 33.6465 435859 Sum of Mean
Parameters Std Squares df | Square F Sig.
Deviation | 334869 | 623252 3.50310 755525 | Teacher Be- (Com- 1430599 | 20| 71530 | 1,340 ,180
M Absol Perfor- tween bined)
E(iSt solute 071 061 095 125 | mance* Groups Linearity 1,823 1 1.823 ,034 | ,854
Xtreme
i Positive Work Deviation
ifferences ‘ 060 060 065 191 Envi- from Lin- | 1428.777 | 19| 75.199 | 1,409 | ,148
Negative -071 -061 -.095 -125 ;‘;:nt earity
Kolmogorov-Smirnov Z 709 608 944 1.239 Twoltt:lm Groups :;Sigié ;Z 53,377
Asymp. Sig. (2-tailed . .
symp- Sig. (2 tailed) 697 853 335 093 The data linearity was 0.148 and greater

than 0.05. Therefore, the variables had a linear,
addictive, and casual relationship.
The linearity results for the (Y)’s influence
on (X2) are as follows:
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Table 4. Linearity Test for the (Y) influence on

(X2)
ANOVA Table
Sum of Mean
Squares df | Square F Sig.
Teacher  Be- (Com- | 1779956 | 24 | 74165 | 1.439 | .119
Perfor- tween bined)
mance * Groups [; i
Work Linearity | 14872 1 414'83 8.049 | .006
Disci- -
pline Deviation
from Lin- | 1365.084 23 59.351| 1.152 | .316
earity
Within Groups 3814,064 74 | 51.541
Total 5594,020 98

The data linearity was 0.316 and greater
than 0.05, showing that the variables had a lin-
ear, addictive, and casual relationship.

The linearity results for the (Y)’s influence
on (Z) are as follows:

Table 5. Linearity Test for the (Y) influence on

(2)
ANOVA Table
Sum of Mean
Squares df | Square F Sig.
Teacher Be- (Combined) | 1115.163 15| 74,344 | 1378 | .178
Perfor-  tween pjnearity 22.230 1] 22230| 412 523
mance *  Group .
Work S Deviation
from Line- 1092.934 14 | 78.067 1,447 | .151
Morale -
arity
Within Groups 4478.857 83| 53.962

Total 5594.020 98

The data linearity was 0.151 and greater
than 0.05, showing that both variables had a
linear, addictive, and casual relationship.

Table 6. Multicollinearity Results

Coefficients
Stand-
ard-
Unstandard- ized
ized Coeffi- Coeffi- Collinearity Sta-
cients cients tistics
Std.
Er- Toler-
Model B ror Beta t Sig. ance VIF
1 (Constant) | 54 566 1%‘2 1,827 | 071
Work En-
viron- .013 | .146 .009 .086 | .932 916 1.091
ment
Work
Disci- ,340 | ,126 .281 2.697 | .008 .899 1.113
pline
Work 061 | 234 | -028| -262|.794| 828 1.208
Morale

The SPSS 23.0 results showed that the work
environment, discipline, and morale lacked
multicollinearity.

Scatterplot

Dependent Varlable: Kinerja Guru

Regression Studentized Residual
a

gressi i i Value

Figure 2. Standard Residual Regression

The heteroscedasticity test using SPSS 23.0
showed that the points distribution met the re-
quirements. Therefore, there was no hetero-
scedasticity, fulfilling a good and ideal regres-
sion model.
Correlation Analysis

The correlation analysis between variables
showed a relationship between X1 and Y, X2
and Y, Z and Y, X1 and Z, X2 and Z of 0.430,
0.272, 0.268, 0.288, and 0.317, respectively.
Therefore, the variables had a strong, positive,
and significant relationship.
Path Analysis

The variable's causal relationship was
shown through the regression, with X1, X2, and
Z significantly influencing Y. The Model Sum-
mary table showed the R Square value of 0.375,
meaning that X2 and Z influenced Y by 37.5%.
The remaining 62.5% was affected by other
variables outside the study. The el is calculated
by v (1-0.375) hence e2 = 0.790.

X1

Lingkungan
Kerja

Kinerja
Guru

X2

Disiplin Kerja

Source: SPSS Output 23, 2020
Figure 3. Analysis of the Influence between
Work Environment (X1), Work Discipline (X2),
Morale at Work (Z), and Teacher Performance
(Y)

The Influence of Work Environment on
Teacher Performance

The correlation of 0.430 and the signifi-
cance level of 0.032 <0.05 means that H, is re-
jected. This indicates that the work environ-
ment significantly and positively influences
teacher performance. The influence value of
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0.209 shows that it contributes to teacher per-
formance.

Rivai (2006:168) stated that the work envi-
ronment represents the workplace, facilities,
aids, cleanliness, lighting, and tranquility.

The teachers’ performance shows their
ability and success in conducting learning tasks
(Supardi, 2014). Performance is affected by in-
dividual abilities and skills, family background,
social level, experience, age, ethnicity, and gen-
der. Organizational factors affecting perfor-
mance include resources, leadership, rewards,
structure, and job design. Psychological factors
include perceptions, attitudes, personality,
learning, and motivation (Gibson, 2005).

Hanafi & Zulkifli (2018) stated that the
work environment (X1) simultaneously and
partially influences performance.

Wahyudi (2018) stated that the work envi-
ronment positively influences performance
with a 0.262 coefficient value adjusted for a
0.442 R Square value. Therefore, emotional in-
telligence, competence, and work environment
contribute to performance by 44.2%, and ex-
ternal variables influence the remaining 55.8%.

Prihanto (2017) showed that the work en-
vironment affects teacher performance. Social
environments such as cooperation, harmony,
and individual relationships, directly impact
emotional state and performance.

The Influence of Work Discipline on Teacher
Performance

The correlation of 0.272 and the signifi-
cance level of 0.008 <0.05 means that H, is re-
jected. This implies a significant and positive
influence of work discipline on teacher perfor-
mance. Therefore, better work discipline im-
proves teacher performance. The influence of
work discipline on teacher performance of
0.281 shows that it contributes to teacher per-
formance.

Simamora (2015) stated that discipline in-
cludes correcting or punishing subordinates
for violating rules. It reflects the teacher’s self-
control and regular implementation, showing
the seriousness of the work team.

Mulyadi (2015) stated that discipline
shows a teacher's respect or mental attitude to-
wards rules. Schools implement teachers’ rules,
including work discipline.

Pasya (2016) found that work discipline
significantly influenced teachers' performance
in State Senior High School 7 South Tangerang.
The teacher's discipline shows a positive or-
ganizational culture and should be maintained
as a good example for students.

Wiratama & Desak (2013) stated that work
discipline significantly influences performance.
This supports Sitorus & Ahmad (2014) that
work discipline positively influences employee
performance.

Mariani & Sariyathi (2017) showed that
work discipline positively and significantly in-
fluences employee performance at Warung
Mina Peguyangan in Denpasar. Similarly, Tu-
rangan et al. (2016) found that work discipline
affects employee performance.

The Influence of Work Morale on Teacher
Performance

The correlation magnitude of 0.268, with a
significance level of 0.041 <0.05, means that H,
is rejected. This indicates that work morale sig-
nificantly and positively influences teacher
performance. The results indicate the necessity
of morale in teachers in carrying out activities
to obtain good results. Therefore, teachers with
high morale perform better and vice versa. The
influence of work morale on teacher perfor-
mance of 0.180 shows that it contributes to
teacher performance.

Bintoro & Daryanto (2017) stated that
work morale reflects a high work spirit. In line
with this, Laksarini (2018) stated that the good
work morale of non-medical employees im-
pacts good performance. Good work morale
promotes employees' performance and
productivity.

Work morale shows an individual’s desire
and sincerity to achieve a predetermined goal
(Danim, 2004: 48).

Aziz & Aprina (2017) stated that work mo-
rale significantly influences employee perfor-
mance. High work morale makes employees
work actively, faster, and better, increasing
performance. In contrast, low work morale de-
creases performance (Pradnyana, Gusti & Ni,
2016).

The Influence of Work Environment on Work
Morale

The correlation magnitude of 0.288 and a

significance level of 0.005 <0.05 means that H,
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is rejected. This indicates a positive and signif-
icant influence of the work environment on
work morale. The analysis shows that a good
work environment is a driving force for teach-
ers to conduct their duties optimally, increas-
ing performance. The influence of the work en-
vironment on the morale of 0.260 shows that it
contributes to work morale.

Sedarmayanti (2011: 2) stated that the
work environment represents the tools and
materials, environment, methods, and arrange-
ments for individuals and groups. Work morale
shows the behavior and condition of the Indi-
vidual or group workforce, fostering pleasure
to work diligently to achieve company goals
(Syukria, 2004: 30).

Pasaribu (2017) found a relationship be-
tween work environment and employee mo-
rale. Better work environment conditions in-
crease employee morale.

Chandra & Setiawan (2018) found that the
work environment, especially lighting, influ-
enced the employee’s morale at PT Diantri. Ac-
cording to Safrina & Vina (2019), the work en-
vironment positively and significantly influ-
enced teachers’ morale at State Vocational High
School 1 UKUI.

The Influence of Work Discipline on Work
Morale

The correlation magnitude of 0.317 and a
significance level of 0.002 <0.05 means that H,
is rejected. This indicates a positive and signif-
icant influence of work discipline on work mo-
rale. The analysis shows that good work disci-
pline promotes teachers to carry out their du-
ties optimally, increasing performance. The in-
fluence of work discipline on work morale of
0.300 shows that it contributes to work morale.

Indarti & Hendriani (2019) discovered that
the employee’s discipline at the Riau Province
Regional Secretariat influenced their work mo-
rale. High discipline increases morale reflected
by employee performance. Work attitude or
behavior such as obedience, orderliness, con-
sistency, understanding the rules and norms,
and effectively conducting assigned tasks
shows that discipline creates values to achieve
goals.

Wahyuni (2016) confirmed that work disci-
pline partially and positively influenced the

work morale of UD Perdana Lumajang employ-
ees. The calculation obtained a 0.03 signifi-
cance level less than 0.05 and t-count (3.210) >
t-table (2.026), showing the hypothesis ac-
ceptance.

Yusti, Kameela & Azliyanti (2020) showed
that work discipline, environment, and motiva-
tion partially and positively influenced em-
ployee morale. Effective work discipline, envi-
ronment, and motivation increase the em-
ployee’s morale.

The Influence of Work Environment on
Teacher Performance through Work Morale

An analysis of the influence of the work en-
vironment on teacher performance through
work morale showed direct and indirect influ-
ences of 0.209 and 0.040, respectively. The di-
rect influence is greater than the indirect influ-
ence. The work environment significantly and
indirectly influences teacher performance
through morale.

This is seen from the total magnitude of di-
rect and indirect correlations of 0.249, a signif-
icance of 0.000 <0.05, and correlation results >
0.05. Therefore, H, is rejected, implying that
the work environment positively influences
teacher performance through morale.

Mangkunegara (2012: 9) stated that perfor-
mance results from employees' work quality
and quantity in performing their duties. Ac-
cording to Necdet & Halil (2012), the lack of
employee performance is because overwork-
ing limits their time to support or encourage
coworkers.

Fitria, Utari & Hartati (2019) found a rela-
tionship between a good work environment,
morale, competence, and teacher’s perfor-
mance in Bojonegoro Technology Vocational
High School. The work environment, morale,
and competence positively and significantly in-
fluenced the teacher’s performance.

The Influence of Work Discipline on Teacher
Performance through Work Morale

The analysis results showed direct and in-
direct influences of work discipline on teach-
ers' performance through work morale, with
significant levels of 0.281 and 0.053, respec-
tively. The direct influence is greater than the
indirect influence. Therefore, work discipline
significantly and indirectly influences teacher
performance through work morale.
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This is seen from the total magnitude of the
direct and indirect correlation of 0.334 signifi-
cantat 0.000 <0.05, and the correlation result >
0.05. Therefore, H, is rejected, indicating work
discipline's positive and significant influence
on performance through work morale.

Iriani (2010) stated that employee disci-
pline facilitates effective current and future ac-
tivities. Work discipline helps the employees
avoid actions unsuitable for the company.
Subsequently, Karen et al. (2011) asserted that
performance shows the employee’s achieve-
ment in an organization, increasing productiv-
ity. According to Jacqueline et al. (2011), per-
formance shows work results based on mutual
standards, targets, or criteria over a certain pe-
riod.

Kasmir (2018) found that teachers' perfor-
mance is affected by the work environment, or-
ganizational culture, leadership, motivation,
discipline, salary, and job satisfaction. Accord-
ing to Taslim (2021), work discipline and mo-
rale positively and significantly influence per-
formance. Additionally, work discipline and
morale simultaneously affected the employee’s
performance in the South Sulawesi Province
Social Office.

Conclusion and Recommendation

The results classified work environment,
discipline, morale, and teacher’s performance
as moderate. Specifically, 71.71% of teachers
had a moderate work environment, 66,67%
had moderate discipline, 66.67% had moderate
morale, and 82.83% had a moderate perfor-
mance.

The work environment directly influenced
the teachers’ performance at State Vocational
High School in Hulu Sungai Selatan Regency, in-
dicated by the X1 sig value of 0.032 <0.05. The
work discipline directly influenced the teach-
ers’ performance, indicated by the X2 sig value
of 0.008 <0.05.

Work morale directly influenced the teach-
ers’ performance, showing the Z sig value of
0.041 < 0.05. The work environment affected
the morale with the X1 sig value of 0.005 <0.05.
Additionally, work discipline directly influ-
enced morale, indicated by the X2 sig value of
0.002 < 0.05.

The work environment indirectly affected
performance through the teachers’ morale,
showing the direct and indirect influence val-
ues of 0.260 and 0.0468, respectively. The indi-
rect influence was less than the direct effect,
meaning that X1 indirectly influenced Y
through Z.

Work discipline, directly and indirectly, in-
fluenced performance through morale. The di-
rect and indirect influence values were 0.300
and 0.0843, respectively. The indirect influence
was less than the direct effect, meaning that X2
indirectly influenced Y through Z.

Acknowledgment
The authors thank all parties that helped
with the study process.

References

Amin, M. (2015). Analisis Lingkungan Kerja dan Disiplin Kerja
terhadap Kinerja Pegawai pada Dinas Kebudayaan Pari-
wisata Pemuda dan Olahraga Kabupaten Bungo. TAPM. Ja-
karta: Universitas Terbuka.

Ardana, K., Mujiati, Ni Wayan & Sriathi, A.A. Ayu. (2012). Buku
Ajar Perilaku Keorganisasian. Denpasar: Fakultas Ekonomi
Universitas Udayana.

Aslamiah. (2016). Hubungan Peran Kepemimpinan Kepala
Sekolah dan Semangat Kerja dengan Kinerja Guru pada
SMKN di Kecamatan Astambul. Banjarmasin: Universitas
Lambung Mangkurat.

Aziz, Abdul Nugraha Pratama & Aprina Wardani. (2017)
Pengaruh Kemampuan Kerja dan Semangat Kerja Ter-
hadap Kinerja Karyawan Melalui Kepuasan Kerja (Studi
Kasus Bank Syariah Mandiri Kantor Cabang Kendal). Jurnal
Ekonomi dan Perbankan Syariah.

Azwar, E. (2018). Pengaruh Semangat Kerja dan Kompetensi
Guru terhadap Kinerja Guru SMP Swasta di Kecamatan Jati
Asih Bekasi. Bekasi: Perguruan Islam Al-Fajar.

Bintoro & Daryanto. (2017). Manajemen Penilaian Kinerja Guru
(Cetakan I ed.). Yogyakarta: Gava Media.

Chandra, D.A & Roy Setiawan (2018). Pengaruh Lingkungan
Kerja dan Iklim Organisasi terhadap Semangat Kerja Kar-
yawan PT.Diantri. Vol. 6, No. 1.

Danim, Sudarwan. (2004). Motivasi Kepemimpinan & Efektivitas
Kelompok. Jakarta: PT Rineka Cipta.

Depdiknas. (2008). Penilaian Kinerja Guru. Jakarta: Direktorat
Tenaga Kependidikan Dirjen Peningkatan Mutu dan
Tenaga Kependidikan.

JK6EM | Journal of K6, Education, and Management

448 Volume 4 | Number 4 | December | 2021



Rifat, M., Metroyadi, E., Rustam, 2021/ The Influence of Work Environment, Discipline and Morale on Teacher Performance

Fitria, Afinda M.,Utari, Woro & Hartati, C. Sri. (2019). Pengaruh
Lingkungan Kerja, Semangat Kerja dan Kompetensi Ter-
hadap Kinerja Guru di SMK Teknologi Bojonegoro. Jurnal

Mitra Pendidikan Vol 3 No 5 (2019).
Gibson. (2005). Perilaku Organisasi. Jakarta: Rineka Cipta.

Hanafi, A, & Zulkifli (2018). Effect of work Environment and
Work Discipline and Work Motivation on Employee Per-
formance. Vol 7, No.2 h. 406-422.

Indarti, S. & Hendriani, S (2019). Penagruh Motivasi dan Disiplin
Kerja Terhadap Semnagat Kerja Pegawai Pada Sekretariat
Daerah Provinsi Riau. Riau.

Iriani, Nur Ida. (2010). Motivasi Intrinsik, Motivasi Ekstrinsik,
dan Disiplin kerja Pengaruhnya Terhadap Kinerja Pegawai
pada Kantor Dinas Pendidikan Kabupaten Sambas. Jurnal
Aplikasi Manajemen, 8(2): 561-569.

Jacqueline, M. Omuya., David, M. Kungu., Leonard,S. Mulongo., &
Dedan, 0. Ong’anya. (2011). Effect of Team Building on The
Performance of Employees in Organizations Towards The
Realization of Millennium Development Goals: A Survey of
Selected Banks in Eldoret. International Journal of Current
Research, 3(11): 049-054.

Karen, Becker., Nicholas, Anwar., & Everett Cherie. (2011). Imple-
menting an Employee Performance Management System
in a Nonprofit Organization. Journal Management & Lead-
ership, 3(21): 255-271.

Laksarini, Riana F (2018). Pengaruh Semangat Kerja Terhadap
Kinerja Karyawan Non Medis Di Rumah Sakit Islam Siti
Aisyah Madiun. Madiun: Stikes Bhakti Husada Mulia Ma-
diun.

Mangkunegara, Anwar Prabu. (2012). Evaluasi Kinerja Sumber
Daya Manusia. Bandung: PT. Refika Aditama.

Mariani, Luh Mang Indah & Sariyathi, Ni Ketut. (2017). Pengaruh
Motivasi, Komunikasi dan Disiplin Kerja Terhadap Kinerja
Karyawan Warung Mina Peguyangan di Denpasar. E-Jurnal
Manajemen Unud, Vol. 6, No. 7, 2017: 3540-3569.

Mulyadi. (2015). Manajemen Sumber Daya (MSDM). Jakarta: IN
MEDIA - Anggota IKAPI.

Musfiqon. (2012). Metodologi Penelitian Pendidikan. Jakarta:
Prestasi Pustaka Raya.

Necdet, Bilgin., & Halil, Demirer. (2012). The Examination of the
Relationship Among Organizational Support, Affective
Commitment and Job Satisfaction of Hotel Employees.
Journal Social and Behavioral Sciences, 5(1): 470-473.

Pasaribu. (2015). Pengaruh Kepemimpinan, Lingkungan Kerja,
dan Iklim Organisasi Terhadap Semangat Kerja Karyawan
Pada PT. Multisarana Agro Lestari Pekanbaru. Jom FEKON
Vol.2 No. 2.

Pasya, Lutfi H. (2016). Pengaruh Disiplin Kerja, Lingkungan
Kerja, dan Kompetensi terhadap Kinerja Tenaga Pendidik.
(Studi Kasusu Pada SMA Negeri 7 Tangerang Selatan). Ja-

karta: Universitas Islam Negeri Syarif Hidayatullah.

Pradnyana, 1.G.G.O., Gusti A.M., & Ni L.P.D.W. (2016). Dampak
Gaya Kepemimpinan dan Semangat Kerja terhadap Kinerja
Karyawan pada PT. Bali Ocean Magic (Waterbom Bali) di
Kuta, Badung. Vol. 12 No. 1.

Pratiwi, Alfenti D. (2015). Hubungan Lingkungan Kerja dan
Disiplin Kerja terhadap Kinerja Guru dalam Pembelajaran
di SMK Bhakti Karya 1 Magelang. Yogyakarta: Universitas
Negeri Yogyakarta.

Priansa, D. (2018). Perencanaan & Pengembangan SDM. Ban-
dung: Alfabeta.

Prihanto, Dwi Agung. 2017. Pengaruh Lingkungan Kerja Dan Mo-
tivasi Kerja Terhadap Kinerja Guru Militer Di Pusat Pen-
didikan Infanteri. Jurnal Program Studi Strategi Per-
tahanan Darat, April 2017, Volume 3, Nomor 1, Hal.45-76.

Rivai, V. (2006). Manajemen Sumber Daya Manusia Untuk Perus-
ahaan. Jakarta: Raja Grafindo.

Safrina N, & Vina L. (2019). Pengaruh Lingkungan Kerja Ter-
hadap Semangat Kerja Guru pada SMK Negeri 1 Ukui.
Jurnal Niara Vol 11, No.2.

Sanjaya, M.T.R. (2015). Pengaruh Disiplin Kerja dan Semangat
Kerja terhadap Kinerja Karyawan pada Hotel Ros In Yog-
yakarta. Yogyakarta: Universitas Negeri Yogyakarta.

Sedarmayanti. (2011). Sumber Daya Manusia dan Produktivas
Kerja. Bandung: CV Mandar Maju.

Simamora, H. (2015). Manajemen Sumber Daya Manusia. Yogya-
karta: STIEY.

Sitorus, Royen Bertoni., & Ahmad, Alim Bachri. (2014). Pengaruh
Motivasi Kerja dan Disiplin Kerja terhadap Kinerja Pega-
wai Dinas Perhubungan Komunikasi dan Informatika Ka-
bupaten Katingan. Jurnal Wawasan Manajemen, 2(1): 57-
78.

Sugiyono. (2013). Metode Penelitian Manajemen. Pendekatan
kuantitatif, kualitatif, kombinasi, tindakan kelas dan eval-
uasi. Bandung: Alfabeta.

Supardi. (2014). Kinerja Guru. Jakarta: PT. Raja Grafindo Persada.

Syaputra, S. (2017). Pengaruh Semangat Kereja dan Disiplin
Kerja terhadap Produktivitas Kerja Karyawan pada PT.
Midi Utama Indonesia Tbk. Makassar: UIN Alauiddin Ma-
kassar.

Syukria. (2004). Kontribusi Iklim Kerja Sama dan Semangat Ker-
jadan Semangat Kerja Terhadap kinerja Guru SMKN 1
Pinang Padang.

Taslim Nugraha M. (2021). Pengaruh Disiplin Kerja dan Seman-
gat Kerja Terhadap Kinerja Pegawai Dinas Sosial Provinsi
Sulawesi Selatan. Economic Bosowa Journal. Vol 7, No. 002
(2021): 92-102.

Turangan, Reynold Briando.,, Sifrid, S. Pangemanan., dan Maria, V.
J. Tielung. (2016). Employee Performance Analysis
Through Leadership Style, Motivation & Work Discipline
At Waroeng Charity Manado. Jurnal Emba. 4(1): 1068-
1076.

JK6EM | Journal of K6, Education, and Management

449 Volume 4 | Number 4 | December | 2021


http://www.e-jurnalmitrapendidikan.com/index.php/e-jmp/issue/view/31
http://www.e-jurnalmitrapendidikan.com/index.php/e-jmp/issue/view/31

Rifat, M., Metroyadi, E., Rustam, 2021/ The Influence of Work Environment, Discipline and Morale on Teacher Performance

Wahyudi. (2018). The Influence Of Emotional Intelligence, Com-
petence and Work Environment On Teacher Performance
Of SMP Kemala Bhayangkari Jakarta. Scientific Journal of
Reflection: ISSN 2615-3009 Economic, Accounting, Man-
agement, and Bussines Vol.1, No. 2, April 2018: 211-220.

Wahyuni, A D. (2016). Pengaruh Disiplin Kerja dan Lingkungan
Kerja Terhadap Semangat Kerja Karyawan Pada UD. Luma-
jang: Perdana Lumajang.

Wiratama, I Nyoman Jaka Alit.,, & Desak, Ketut Sintaasih. (2013).

Pengaruh Kepemimpinan, Diklat dan Disiplin Kerja ter-

hadap Kinerja Karyawan Pdam Tirta Mangutama Kabu-
paten Badung. Jurnal Manajemen, Strategi Bisnis, dan
Kewirausahaan, 7(2): 126-134.

Yusti, B. A, Kameela, I. & Azliyanti, E. (2020). Pengaruh Disiplin

Kerja, Lingkungan Kerja, dan Motivasi Kerja Terhadap Se-
mangat Kerja Karyawan Pada P.T Sumatera Tropical

Spices.

Zesbendri & Ariyanti, Anik. (2009). Pengaruh Disiplin Kerja Ter-

hadap Kinerja Pegawai Pada Kantor Badan Pusat Statistik
Kabupaten Bogor. Jurnal Aplikasi Manajemen. 1(2): 11-19.

JK6EM | Journal of K6, Education, and Management

450

Volume 4 | Number 4 | December | 2021



