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ABSTRACT

The purpose of this research was to determine the relationship between
chemistry Teacher Deliberation (MGMP) activities and academic supervision
with performance assessment (PKG). It uses a quantitative approach with de-
scriptive methods and correlation techniques. Data were obtained from a
sample of 54 chemistry teachers from all Senior High School in Banjarmasin
using a questionnaire that tested for validity and reliability. Data were ana-
lyzed to determine the relationship between variables using Pearson prod-
uct-moment and multiple correlations. The results showed there was a posi-
tive relationship between MGMP chemistry activities and performance as-
sessment. There was also a positive relationship between academic supervi-
sion and performance assessment, as well as between MGMP activities and
academic supervision with performance assessment. There is a need for
learning to shift from the teacher to the student center as an implication of
adopting the 2013 curriculum.

Keywords: Chemistry Teacher Deliberation (MGMP), academic supervision,

teacher performance assessment

Introduction

The teacher is at the center of education
and executes vital roles such as teaching
guiding, directing, training, giving, assessing,
and evaluating students in early childhood,
primary, and secondary levels.

Several competencies strongly influence
the performance of teachers. According to Nor-
mianti et al. (2019), performance refers to an
entire effort made to achieve the learning pro-
cess. A teacher produces high performance de-
pending on the learning management process.
This is a very significant factor for school insti-
tutions since it relates to teaching.

Performance can be developed through
MGMP activities, which involve teacher organi-
zation with the primary objective of improving
performance to achieve quality education. Ad-
ditionally, to assess performance, teachers
need academic supervision for all activities to

How to cite:

be carried out properly, effectively, and effi-
ciently. Academic supervision helps teachers
both individually and in groups to improve the
quality of education (Sahertian, 2000).

This research examines the relationship be-
tween MGMP chemistry activities with teacher
performance assessments, academic supervi-
sion with performance assessments, and
MGMP activities and academic supervision
with performance assessments.

MGMP is a teacher organization that aims at
uniting the activities of professional members
and improve their professionalism (Hasanah,
2012). Its main objective is to improve the pro-
fessional competence of teachers and enhance
the quality of education. In general, it is meant
to develop teachers and improve the success of
Teaching and Learning Activities (KBM), in-
cluding the preparation of curriculum, syllabus,
semester programs, lesson plans, learning
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methods, media and evaluation tools, and basic
materials.

The results of preliminary observations in-
dicate that the academic supervision system
prioritizes administrative aspects carried out
by chemistry teachers and less attention to the
guidance in improving performance. The stated
that efforts to improve the quality of education
are made through supervision services from
school supervisors, principals, and teacher per-
formance. Implementation of academic super-
vision properly and correctly have an impact
on improving teacher performance.

The performance involves efforts to
achieve organizational goals such as vision,
mission, and strategic plans. It indicates the
level of success and failure of the activities in
line with specified programs and policies.

In general, performance is the level of suc-
cess of an employee in completing work.
Teacher productivity is the result achieved in
carrying out tasks based on skills, experience,
sincerity, and use of time. Teacher performance
is influenced by several factors, such as princi-
pal leadership, environment, climate, motiva-
tion, and discipline (Suhaimi & Wardaniah,
2017).

According to the Ministry of Administrative
and Bureaucratic Reform of the Republic of In-
donesia (MENPANRB) Regulation number 16
of 2009, Teacher Performance Assessment
(PKG) is an assessment of the task items in the
promotion of rank, career, and position, carried
out by the principal or the assessor team. Ac-
cording to Sahrudin, Usman & Aslamiah, the re-
sults of PKG activities could be used to improve
competence, including social, professional,
pedagogical, and personality competencies
(Rasyidah et al., 2019).

There is a need for aspects that can be as-
sessed from the performance, such as work
skills, responsibilities, discipline of coopera-
tion, and quality of work to determine the
achievement obtained, the level of ability
shown by teachers in working, and how well
the work is achieved. A performance indicator
is something that can be calculated and quanti-
fied, and therefore it is necessary to identify the
form of measurement in assessing the results
and outcomes of activities (Ulfa et al., 2019).
The purpose of performance assessment is to

help identify teacher strengths and weak-
nesses, professional development, career and
potential, policymaking, strategies for im-
provement, selection of assignments, extension
services, enhancing of management, provision
of information, making plans for sustainable
professional development programs, and pro-
vides assurance that instructors carry out pro-
fessional responsibilities.

Material and Methods

This research is a descriptive study with a
quantitative approach. Data analysis using cor-
relation techniques. In this study, 2 independ-
ent variables were used, MGMP Chemistry ac-
tivity, and academic supervision by the princi-
pal. Meanwhile, the variable of the perfor-
mance evaluation or assessment of chemistry
teachers.

The sample of this research involved 54
chemistry teachers in all Senior High Schools in
Banjarmasin. Data collection used question-
naires for variables X1 and X2, distributed to 54
teachers as respondents, then filled according
to the actual situation in each school. The Y var-
iable was taken from the results of the perfor-
mance assessment of a chemistry teacher that
had been conducted by Senior High School
principals in Banjarmasin.

The test requirements using the analysis of
normality and linearity. Based on the normality
test, samples taken from the population could
either be normally distributed or not. In case,
the test was normal, the statistical calculation
results can be generalized to the population.
The normality test used SPSS version 20.0 of
the Kolmogorov-Smirnov with p> 0.05 for nor-
mal distribution. For the linearity test, the SPSS
program the test for linearity with a signifi-
cance level of 0.05 (Sugiyono, 2009).

Results and Discussion

To improve MGMP, teachers need to carry
out the Lesson Study regularly. The principal
should facilitate, support, and motivates the
teacher to conduct a Lesson Study. The imple-
mentation of a school-based Lesson Study
should include all teachers and encourage be
models. In this context, MGMP creates a new
culture that helps to build a learning atmos-
phere. By focusing on collegial principles and
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sharing knowledge and experience, teachers
are motivated to improve their professional
level. Therefore, each of them collaborates to
enhance the quality of the learning process.

With adequate supervision from the princi-
pal, the quality of learning improved success-
fully, primarily when the model used followed
process Standards. This condition indirectly in-
creases the ability of students to be creative, in-
novative, able to solve problems, think criti-
cally, and have an entrepreneurial mind. Stu-
dents form character and have a mindset and
freedom of thought. For this reason, they can
carry out the development of the ability to be
independent, creative, and nationally oriented.

The active involvement of students in the
learning process is carried out to achieve an un-
derstanding of concepts, not limited to the
learning material provided. The teacher is re-
sponsible for the quality of planning learning
activities.

The obstacles related to teacher compe-
tency occur for several reasons and are divided
into two parts, internal and external factors. Es-
sentially, internal factors come from within the
teacher. Educational people are sometimes not
ready to face the rapid development of commu-
nication. There are still teachers who have not
qualified in carrying out their tasks and obliga-
tions scientifically. External factors from out-
side the teacher include the development of in-
formation technology, government policies,
and global competition. Teachers are also still
reluctant to change and move to follow devel-
opments. Information and communication
have continued to develop very rapidly since
the 90s with the invention of the internet.

The test linearity assumption and normal
distribution in this study meet all the set re-
quirements. Therefore, the relationship be-
tween variables might use the coefficient corre-
lation. The results of the correlation analysis of
chemistry and it shows that there is a signifi-
cant relationship between these two variables.

From the results of these calculations, the
two independent variables, both MGMP chem-
istry and academic supervision, explain the
performance of chemistry teacher in Senior
High School in Banjarmasin City. Teacher per-
formance is a comparison between the results

for carrying out their primary tasks according
to the standards set by the government. Based
on the score group of chemistry teacher perfor-
mance assessment variables, some are in-
cluded in the high category with a percentage
of 75.9%, the moderate at 24.1%, and none is
included in the low category. This shows the re-
sults of teacher performance assessments con-
ducted by principals or assessor.

Performance-related to the implementa-
tion of the learning process for teachers in-
volves planning, implement, evaluate, assess,
analyze the results of the assessment, and carry
out follow-up results of the assessment. These
activities are conducted according to the Minis-
ter of National Education Regulation No. 16 of
2007 concerning Academic Qualification
Standards and Teacher Competencies. Learn-
ing management requires teachers to master
24 competencies, which are grouped into ped-
agogic, personality, social, and professional cat-
egories. In the PKG assessment, the 24 compe-
tencies are summarized into 14, as published
by the National Education Standards Agency
(BSNP).

The results of this research prove that there
is a significant positive relationship between
MGMP and academic supervision on teacher
performance assessment. These results are in
line with various studies in social studies and
science junior high schools in Indonesia (Rah-
mani et al.,, 2019). The principals feel that the
level of effectiveness of the implementation of
academic supervision is quite useful. According
to the perception of some teachers, the imple-
mentation of academic supervision is also quite
effective. It involves preparation, application,
and evaluation of learning. The implementation
of MGMP is a guide for teachers to add infor-
mation, knowledge, and experience to improve
performance. The events organized by the
Chemical MGMP can be beneficial for teachers
and should be implemented when planning ed-
ucational activities in school.

The implementation of MGMP chemistry is
expected to broaden teachers' insights and
knowledge in the preparation and develop-
ment of Syllabus, Learning Plans, ICT-based
teaching materials, discussing difficult essen-
tial element, mastering various strategies,

JK6EM | Journal of K6, Education, and Management

244 Volume 2 | Number 3 | September | 2019



Panut, R Effendi, M Saleh, 2019 / The relationship of chemistry teacher deliberation (MGMP) activities

methods, approaches/media, determining
learning resources and minimum complete-
ness criteria (KKM)), learning remedial learn-
ing, making test questions for different needs,
analyzing learning outcomes, compiling pro-
grams and enrichment, and discussing various
alternative solutions.

To achieve effective learning activities, the
teacher needs help, guidance, or direction from
the principal through academic supervision.
This involves a series of professional assistance
such as giving encouragement, guidance, and
direction to improve their ability. Academic su-
pervision focuses on planning, implementing,
and evaluating learning. It helps teachers in
carrying out their tasks and solving problems
in the learning process.

Therefore, in case the teacher plan, imple-
ment and evaluate learning appropriately, per-
formance might be achieved according to the
objectives. Academic supervision is vital since
it improves teacher performance appraisal,
which ultimately creates a good learning pro-
cess and improves student performance.

Conclusion and Recommendation

Based on the results and discussion, there is
a positive relationship between MGMP chemis-
try activities and teacher performance assess-
ments, between academic supervision by prin-
cipals and teacher performance assessments,
and between chemical MGMP activities and ac-
ademic supervision.

Based on the results above, several studies
can be made. For instance, (1) Senior High
School principals need to improve academic su-
pervision in activities including planning, im-
plementation, and assessment, (2) the chemis-
try teacher needs to maintain MGMP activities,
(3) there is need to improve planning, imple-
mentation, and evaluation, which improve the
results of performance assessment.
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